












Reporting Inappropriate Conduct 

Each member of PPL's management is responsible for creating an atmosphere free of discrimination and 

harassment, sexual or otherwise. Further, employees are accountable for respecting the rights of their coworkers. 

If employees experience or observe any job-related discrimination or harassment based on sex, sexual 

orientation, gender identity or expression, race, national origin, disability, age, or any other factor or 

believe they have been treated in an unlawful, discriminatory manner, promptly report the incident to your 

manager, department or division head, the Compliance Department or Human Resources representative. 

Alternatively, employees are encouraged to report the facts to their respective business ExCom members, to 

raise the concern. We will aim to provide employees with platforms to raise anonymous complaints (forum 

'Speak Up'). These Guidelines apply to all incidents of alleged discrimination or harassment, including those 

occurring off- premises or off-hours, where the alleged offender is an employee (a manager, co-worker, or 

even a non-employee with whom the employee is involved, directly or indirectly, in a business or potential 

business relationship). 

We take allegations of discrimination, harassment, and bullying seriously,; and ensure they are properly 

investigated. All reported incidents will be investigated with an effort to keep the source of the report 

confidential, with the disclosure of information as appropriate to facilitate the investigation or the resolution 

of the manner. All employees must report any conduct they believe violates these Guidelines. Additionally, 

every employee must cooperate with any investigation conducted by PPL, regardless of whether the 

investigation is being conducted by PPL officials or outside parties retained by PPL for this purpose, or, for that 

ma
m

er, by an outside agency. 

PP[ prohibits retaliation against any employee for raising a concern in good-faith. Presenting a concern in 

good-faith means that an employee has made a genuine attempt to provide accurate and truthful 

information even if it is later proven to be mistaken. Retaliation against an employee because of a report 

under these Guidelines or because an employee has participated in an investigation under these Guidelines is 

strictly prohibited and will not be tolerated. However, if, after investigating any complaint of harassment or 

discrimination, we determine that the complaint is frivolous and was not made in good-faith, or that an 

employee has provided false information regarding the complaint, disciplinary action may be taken against 

the individual who filed the complaint or who gave the incorrect information. 

Consequences 

Employees who do not comply with these Guidelines and/ or are found to have engaged in discrimination, 

harassment or bullying will be subject to appropriate disciplinary action, up to and including termination of 

employment. 

Annexure 

The scope of Coverage of the Policy includes Piramal Pharma Limited and all its wholly owned subsidiaries. 

For clarity this includes the following divisions: 

1. Corporate

2. Piramal Pharma Solutions

3. Piramal Critical Care

4. Piramal Consumer Products

Nandini Piramal 

Chairperson - Piramal Pharma Limited 
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