












Employees can contact the legal and compliance team to seek advice on anti-bribery and corruption issues 

or to make suggestions for how we could improve this Policy or related anti-bribery and corruption 

procedures. 

The Company encourages openness and will support anyone who raises genuine concerns in good faith 

under this Policy, even if they turn out to be mistaken. The Company will not allow any retaliation or 

detrimental treatment against any Employee who acts in good faith in reporting any violation of this Policy. 

Reports of suspected violations will be governed by Company's Whistle-blower Policy. 

XII. AUDIT & REPORT TO BOARD

The Company shall monitor compliance with this Policy through various means, including periodic internal 

audits. Each Employee is required to cooperate with and never interfere with or obstruct audits or investigations 

conducted in furtherance of this Policy 

Nandini Piramal 

Chairperson - Piramal Pharma Limited 
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