














M. Decision

1. If the investigation leads to the conclusion that a malpractice or an illegal, improper or unethical act has been

committed, and based on the review and recommendations of the Audit Committee, the Chairman of the Audit

Committee shall recommend to the management of the Company to take such disciplinary or corrective action as it

deems fit, in accordance with the Company's Code of Conduct as established by the Human Resources department.

The management shall periodically report to the Audit Committee the status of implementation of its

recommendations until the implementation is completed.

2. If the Whistle Blower makes a Protected Disclosure bona fide and in good faith, which is not confirmed by the

investigation, no action shall be taken against the Whistle Blower.

3. Any Whistle Blower who makes a Malicious Complaint of the Subjects shall be subject to such disciplinary action

as the Audit Committee may approve.

N. General

1. This Policy shall be subject to laws and regulatory requirements of every jurisdiction in which the Company or its

subsidiaries operate.

2. The Company reserves its right to amend or modify this Policy in whole or in part, at any time to comply with

applicable regulatory requirements or otherwise.

0. Queries / Questions

Any queries/ questions regarding this policy may be addressed to the investigators. 

This Policy supersedes any other whistle blower policy in existence prior to this. 

Nandini Piramal 

Chairperson - Piramal Pharma Limited 
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