






local laws and regulations, we also respect the right of workers to freely associate, to form and join workers' 

organizations of their choosing, and to bargain collectively, or to refrain from doing so. We strive to ensure that our 

employees may openly communicate and share ideas and concerns with management regarding working conditions 

and management practices without fear of discrimination, retaliation or intimidation, and we are committed to 

complying with applicable labor and employment laws wherever we operate. 

g. RIGHT TO PRIVACY

We maintain the confidentiality of the information with which we are trusted. We are committed to protecting the privacy 

of those who entrust us with their personal information, including our employees, clients, patients, vendors and all 

those who do business with us. We adhere to and comply with all the applicable laws and regulations related to 
Privacy and disclosure of personal information. We spread awareness to keep the employees informed on how to safeguard 
their personal information by updating and deleting it when required. We keep personal information secure and provide 

clear guidance through our Data Privacy Policy. 

h. COMMUNITY RIGHTS

We respect the dignity of the communities where we are located and how they may be affected by our operations, 

products, and services. We adhere to strict protocols and practices to protect the communities and environment 

from pollution and waste, and we strive continuously to optimize consumption of natural resources and improve our 
sustainability efforts. 

Ill. GRIEVANCE REPORTING AND GOVERNANCE 

We are committed to the principles and values of human rights and ensure protection of human rights through our 

actions in all aspects of the organization across the globe. 

All employees have a responsibility to ensure compliance with this policy. Employees are encouraged to raise any 

concerns with their manager, Human Resources or may submit a concern via our anonymous reporting tool, 

SpeakUp: https://www.speakupfeedback.eu/web/piramal/. 

Piramal will investigate any alleged violations of this policy and take appropriate corrective action, as necessary. 

Furthermore, we regularly monitor our human rights commitments to ensure that we continuously promote human 

rights within the communities in which we operate. 

We aim to support our stakeholders each time there is a concern regarding unethical behaviour, unlawful 

practices, inhumane treatment, or any other violation identified or reported. We have established a robust 

governance and grievance redressal mechanism to identify instances of violations of fundamental human 

rights for all our stakeholders, including employees as well. All grievances concerning human rights can also 

be reported at humanrights.ppl@piramal.com. 

Nandini Piramal 

Chairperson - Piramal Pharma Limited 
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