




iii. The Board may at the recommendation of the NRC and its discretion, may consider the payment of such

additional remuneration within the framework of applicable laws.

4. Remuneration to Key Managerial Personnel and Senior Management

Remuneration to Key Managerial Personnel and other Senior Management shall be as per the HR Policy of the

Company in force from time to time and in compliance with applicable requirements of law. Total remuneration

comprises of:

i. A fixed Basic Salary;

ii. Perquisites as per Company Policy;

iii. Retirement benefits as per Company Rules and statutory requirements;

iv. Performance linked incentive (on an annual basis) based on the achievement of pre-set KRAS and long term

incentives based on value creation.

In addition to the above mentioned remuneration package, Key Managerial Personnel and Senior Management may 

also be provided Employee Stock Options (ESOPs) in compliance with applicable regulatory requirements. 

5. Remuneration to Other Employees

The remuneration packages of other employees are also formulated in accordance with HR Policy of the Company in

force from time to time. In addition to basic salary and other components forming part of overall salary package,

employees are also provided with perquisites and retirement benefits as per the HR Policy of the Company and

statutory requirements, where applicable.

6. Disclosure

As per applicable laws, the Remuneration Policy or its salient features shall be disclosed in the Board's Report.

7. Review

The NRC shall periodically review the effectiveness of this Policy and recommend any revisions that may be 

required to this Policy to the Board for consideration and approval. 

Nandini Piramal 

Chairperson - Piramal Pharma Limited 
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